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New to 2024 – 2025 
Benefits Enhancements

(Verbally Approved, Awaiting Council Resolution)

Paid holidays increased to 
include

Juneteenth 2025!

Bereavement Leave
Increased to 

5 days
(not to exceed 40 hours)

Basic Life Insurance
increased to

$20,000
for all covered Employees



2023‐2024 
Reminders

• FSA is USE‐IT or LOOSE‐IT
o FSA elections are subject to the "use it or lose it" rule. Any funds remaining 
in your account, in excess of the $610 rollover limit, will be forfeited

o You will be given 90 days after 6/30 to submit claims incurred during the 
2023‐2024 plan year

o Ask HR for a list of FSA Eligible Items or Google it
o You Must Keep Your Cards: Debit Cards are good for 3 Years to pay claims
directly from your F S A Account.

• Health Risk Assessment Questionnaire (Wellness)
o Turn in your Questionnaire for you (and spouse) by 06/30
o Anyone with a missing questionnaire from 2023‐2024, your health premium 
will increase 7/1/2024



Open Enrollment – Things To Know 
2024-2025

1. Enrollment is PASSIVE
• Open Enrollment is the time to make changes!

2. You will be mailed a NEW Health Insurance Card this year
• New Prescription Vendor shown on new Health Insurance Cards

3. FSA participants MUST complete the annual enrollment form
• must elect each year, waivers are passive

4. Health Risk Assessment Questionnaire REQUIRED annually
• Turn it in before 6/30 or lose your 30% premium deduction- forms available 

from HR

5. Advanced Sick Pay Bank Enrollment Form NEED to be submitted to 
HR no later than 6/30







Dorchester County has formed a partnership with the Blood Bank of Delmarva. Thank 
you to everyone who participated and supported our staff for a successful 

blood drive on 4/25! Next drive is October 24, 2024.

Drives will be bi-annual events

Thank you!!
19 Donors who 
Participated in 

April!



Employee 
Assistance 
Program



*For Employees enrolled in Health Coverage





Benefits Resources Contacts
(410) 901-2406



Know your Leave Balances
ADMIN (Personal) Leave

• 48 hours every Fiscal Year

• Any unused Personal Leave 
will be forfeited 7/1

VACATION (Annual) Leave
• Accrued every pay period

• May not accrue more 
than 360 hours

LOOK IN PAYCHEX, KNOW YOUR BALANCE
Plan Accordingly!

Sick Leave
• Accrued every 

pay period



Address
Phone Number

Emergency Contact



Action Items (As applicable)
Become Educated about your benefits
Talk to HR about changes you want to make
 Turn in your completed Health Risk Assessment 
Questionnaire
 Turn in new FSA Election Form/ spend last year’s 
election
Turn in new Advance Sick Bank Election Form
Know your leave balances and plan accordingly
Enjoy the Fair!


